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The objectives of this survey research are as follows: (1) to compare
attitude towards shared vision management among human resources staffs
who had different biosocial factors, (2) to study correlation between the five-
factor model of personality and attitude towards shared vision management,
and (3) to study the factors that affect to attitude towards shared vision
management. The sample group of this research comes from 148 staff
members of Human Resources Department in private sectors, in Bangkok.
The study tools consist of questionnaires based on biosocial factors, the five-
factor model of personality, and attitude towards shared vision management.

Data are analyzed by computer program to find out the calculated percentage,

(6)



163403

average rate, standard deviation, t-test hypothesis, analysis of variance

between groups (ANOVA), correlation coefficient and multiple regressions.

The results of the study are summarized as follows:

1. Human resources staff in private sectors who have some different
biosocial factors such as year of services, position, and individual department
have different attitude towards shared vision management with statistical
significance at .05.

2. There is a positive correlation between the five-factor model of
personality and attitude towards shared vision management with statistical
significance at .01

3. Agreeableness and individual department can anticipate up to 44.9
percent of attitude towards shared vision management whereas agreeableness

is the best variable for anticipation.
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