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The purpose of this study is twofold: (1) to study Thai Labour Standard;
(2) to investigate problems concerning the implementation of such Standard
in Bangkok Metropolitan. The research methodology is qualitative analysis
by means of documentary data and in-depth interview.

It is found, as a result, that Thai Labour Standard (TLS. 8001-2003) is
used as determinant factors to measure and determine terms of employment,
working conditions, labour relations, and job safety in the enterprises.

The Standard is established under the provision of the 1997 Thai
Constitution, and various labour laws: labour protection and welfares; labour
relations; and occupational safety, health and environment; as well as the
Conventions of the International Labour Organization and the United Nations.

The contents of the Standard include requirements of other labour standards
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enforced by domestic and international organizations. Its purpose is to induce
enterprises to voluntarily apply the Standard as a guideline for launching
labour policy and management and to set criteria to certify those enterprises
which conform to the Standard.

Problems concerning the implementation are seen as follows: (1) too
long procedure and too many documents required, (2) unclear rules and
requirements, (3) the lack of cooperation from employees, and (4) high budget
required for the improvement of enterprises’ affairs and conditions in order to

follow the Standard.
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