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The objective of this study was to study level of problems and needs of
personnel development of Traditional Medical Organizations and to compare
problems about personnel development of administrators of Traditional
Medical Organizations, of different statuses and from different organizations.

The sample for this study was 200 persons. of traditional Thai medical
organizations. The target population consisted of administrators from traditional
Thai medical organizations and from institutions who produce personnel for

traditional Thai medical centers.
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The statistical instruments used in this study were self-designed
questionnaires. Of the two-hundred questionnaires that were sent to respondents
by surface mail, one-hundred and forty, i.e. seventy percent, were returned.

The data was analyzed in terms of frequencies, percentages, means,
standard deviation, a t-test, a one-way analysis of variance and Scheffe’s
method, at a level of significance of .05.

The research results are as follows:

1. As for the opinions of traditional Thai medical administrators towards
problems regarding personnel development as a whole and regarding each
aspect of the issue, it was found that there were problems at a “moderate” level.
The standard of personnel was higher than it was in terms of other aspects.

2. In terms of differences in sex and working experience, the opinions
of traditional Thai medical administrators towards personnel development as a
whole and regarding each aspect of the issue showed no statistically significant
level of difference. Administrators of different ages had different opinions with
regard to activities related to personnel development, the level of significance
being .05. Administrators with different educational backgrounds had different
opinions towards personnel development with regard to the standard of personnel

as a whole, at a statistically significant level of .05.

3. Traditional Thai medical administrators from different kinds of
organizations that had been in existence for different lengths of time had no
different opinions regarding personnel development, at the statistically significant

level of .05. Administrators from different sizes of organizations had different
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opinions towards personnel development in terms of policy and budget and the
procedure governing personnel development at the statistically significant
level of .05.

4. Traditional Thai medical administrators required support from
government organizations with regard to training in order to develop the
knowledge and potential of their personnel in the area of traditional Thai
medicine at the “highest” level. With regard to the demand for personnel
development, it was found that traditional Thai medical administrators needed

development in the area of professional ethics at the “highest” level.
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