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The objectives of this thesis are to study the attitude of the officers in
the Head Office of the Bank for Agriculture and Agricultural Cooperatives
towards the training program and to compare the attitude according to sex,
age, number of years employed, education, level of position, marital status
and experience of training courses. The population of this study consisted of
officers in the Head Office of BAAC who attended the bank’s courses during
2000-2004. The total sample of 516 were from 16 divisions in all.
Questionnaires were the tool for the collection of data with a level of

reliability of 0.7699. A Statistical Package for the Social Sciences (SPSS) was
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used to analyze the data in the form of percentages, means and standard
deviation. A t-test and F-test were used to test the difference in the variables.

The results revealed that:

1. BAAC staff had a positive attitude overall towards the training,
accounting for the three highest means. First, the staff agreed that it was
necessary to organize training programs to enhance the development of
employees’ professional capabilities. Second, they agreed that training
programs helped increase their knowledge, competency and skill with regard
to their work. Last, they agreed that human relationships were the most
important trait for training officers.

2. With regard to differences in terms of gender, age, number of years
employed, and level of education, members of staff had different attitudes
towards the training programs at a statistically significant difference of 0.05.
In terms of differences in marital status and training experience, the staff had

no different attitude towards the training programs, the level being 0.05.
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