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The purposes of this study were to study Mahajak International Electric
Company Limited’s employees job satisfaction level and to compare the job
satisfaction level from the different in sex, age, education level and working
period. A sample of one hundred and twenty-four employees was selected
from the population of one hundred and eighty. Percentage, mean, standard
deviation, t-test and one-way analysis of variance were utilized to analyze

the data.
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The findings of this research indicated that :

1. The job satisfaction level of the employees of Mahajak International
Electric Company Limited were overall moderate. When considering on each
individual category, the job satisfaction of the employees on work condition,
salary, peer relation and status were at high level. And at moderate level of
job satisfaction of the employees on job security, achievement, policy and
administration, responsibility, relation with superior, supervision, work itself,
recognition, interpersonal relation with subordinate, advancement, personal life.
But on possibility of growth the job satisfactions were in low level.

2. The significant differences in the job satisfaction level of all Mahajak
International Electric employees were found when compared between groups
of sex and age the statistical level of .05. The employees who differed on sex
were found the significant differences in job satisfaction level in the category
of supervision, relation with superior and work condition. The employees who
differed on age were found the significant differences in job satisfaction level
in the category of achievement, recognition, policy and administration, salary
and personal life. Beside the above there were no significant differences in job

satisfaction level with the statistical level of .05.
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