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The purpc;ses of this research were (1) to study the performance level towards a
learning organization of Provincial Electricity Authority (2) to study effective between
demographic and Learning Organization in Provincial Electricity Authority (3) to study Activity
of guideline to promote Leaming Organization in Provincial Electricity Authority. Therefore, the
conceptual framework in this study involves the underlying concepts Fifth Discipline learning
organization of Senge. The samples for this study consisted of 350 personnel from the Employee
of the Provincial Electricity Authority in Head Office the Stratified Random Sampling; the device
used for data collection was questionnaire. The statistics used for analyzed the acquired data were
percentage, arithmetic means, standard deviation (S.D) Levine statistic, t-test, F-test, One-Way
Analysis of Variance, Scheffe paired test and Cross tab.by Statistics Package SPSS for window
program.

The results of the study were as follows. An analyzed demographic factor had
relationship learning Organization in Provincial Electricity Authority (Head Office).To study
involves the underlying concepts Fifth Discipline learning organization of Senge. Consider high
level Arrange from high to low percentage as follows. Shared Vision, Mental Model Personal
Mastery and System Thiﬁking where as the Team Learning aspects were at the moderate level.

Overall the performance were found to be at a high level, Employees of
Provincial Electricity Authority to participate activity of guideline to promote Learning
Organization had opinion decision-making based on reasons, Advantage of changes towards

development and Improvement.
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