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This thesis is exclusively aimed to study problems of using the right to annual
holidays leave, priesthood leave, educational leave, maternity leave and child care leave
according to labour protection law. There are some problems in terms of legal procedure caused
by inestablished law. Others problems are caused by ineffective practice even though such laws
are already established. The thesis is documentary research. By study of labour law to be related
with the right to leave of Mozambique, Saudi Arabia, Azerbaijan and Lithuania. Are used to
guide the analylic and comparative study of the right to leave following labour law of Thailand.

From analysis studying the right that such leave following The Labour Protection
Act, B.E. 2541 In the annual holidays leave determine employee who has worked for an
uninterrupted period of one year, is entitled to annual holidays of not less than six working day
which periods for holiday leave too little is not sufficient for the needs of employee who worked
throughout a full year result the employee must to used entitled necessary businee leave
representatives to be not reach the aims or intention of The Labour Protection Act, B.E. 2541
required to employee for really necessary businee leave. For the case of accumulate and postpone
any annual holiday that the has not yet been taken in a year to be included in the following years
to be than between the employer and the employee may agree in advance to accumulate and
postpone any annual holiday that has not yet been taken in a year to be included in the following
years. If the employer not agree with employee to accumulate and postpone any annual holiday
that has not yet been taken in a year to be included in the following years. Employee will lost the

right to annual holidays it to rest. In addition, the employee working with the employer for a long



R
242415
time The Labour Protection Act, B.E. 2541 did not determine employee is entitled to addition
annual holiday. The case priesthood leave, educational leave and child care leave. The Labour
Protection Act, B.E. 2541 do not determind employee is entitled to leave. The employee must it
to the entitled to annual holidays leave and or necessary businee leave representatives to be not
reach the aims or intention of that leave following The Labour Protection Act, B.E. 2541 The
determination of the wages rate in between maternity leave The Labour Protection Act, B.E.
2541 determine a female employee who is pregnant shall be entitled to maternity leave of not
more than ninety day for each pregnancy and employer shall pay wages to a female employee for
maternity le;ve equivalent to wages of a working day throughout the leave period, but not
exceeding forty five days. Female employee need maternity leave to forty five days necessary and
ture, which is amount to few. When analytic and comparative study of the right to leave with the
foreign labour laws it is found that the annual holidays leave and determination of the wages rate
in between maternity leave. The foreign labour laws will determine the right to similar all
countries. The case of priesthood leave that comparable to Saudi Arabia determine with employee
is entitled to perform Haij leave. For the educational leave that Mozambique, Saudi Arabia,
Azerbaijan and Lithuania are determine with employee is entitled to educational leave. In
addition, child care leave than Mozambique and Lithuania are determine with employee is
entitled to child care leave.
The thesis is proposes for improve and amendment The Labour Protection Act, B.E.
2541 By adding to annual holidays leave, priesthood leave, educational leave, the determine of

the wages rate in between maternity leave and child care leave. So that to allow employees to be

more fair.
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