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ABSTRACT

The Management of Local Government Organization, Local Administrators and the
Members of Local Government Organization generally act as authoritative agent in providing
public services. Local Administrators and Members of Local Government Organization should be
aware of public interests while refraining from their own interests. They should conduct the duties
in a way that maintains reputation from public and assure that public services are equally and
adequately provided. Although Local Administrators and Members of Local Government
Organization need to maintain their code of conduct, in practice conflict of interest between Local
Administrators and Members of Local Government Organization become more apparent in either
intentional or unintentional manners. In response to this, the Central Government has been issued
a number of measures including the Constitution of the Kingdom of Thailand B.E. 2550, Organic
Act on Counter Corruption B.E. 2542, the Criminal Code, Municipality Act B.E. 2496, District
council and Commune Administration Act B.E. 2537, Provincial Administration Act B.E. 2540,
Pattaya City Administration Act B.E. 2542, and Bangkok Metropolitan Administration Act
B.E. 2528. These measures cover (1) mandate measures such as restriction of benefit receipt,
restriction of multi-office employment, restriction of conflict of interest, restriction of payment
and reward; (2) Disclosure of personal interests and (3) the organization of ethical committee and
(4) post office-employment restriction. These legal measures are similar to those used in US, UK
and Canada although in Thailand there is no trust established for supporting the measures.
Furthermore, the measures are scattered across legal frameworks and have drawbacks such as a
law does not guide the investigation mechanism when Local Administrators or Members of Local

Government Organization violate measures related to the Constitution. Another example



emphasizes the ignorance of linkage between relevant Local Government laws when one of these
was amended. These lead to key of the study as Local Administrators and Members of Local
Government Organization often unintentionally involve in the conflict of interest. This study,
therefore, offers the rationalization of the measures to tackle the conflict of interest between Local
Administrators and Member of Local Government Organization in order to prevent and reduce
potential conflict in efficient and appropriate manners. This results in the suggestion for amendment of
Local Government laws to tackle the problems of conflict of interest and improve reputation from

public; thereby strengthening and bringing democratic systems at the grass-root level forward.
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