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ABSTRACT 

 

 This  thesis aim to study the problem regarding employee benefits in medical care of 
insured persons in the social security law. The objective of this study is origin, concept, meaning, 
philosophy and study the problems, summary benefits in medical care regarding the social 
security law and another relating law of Thailand. After that, to comparative study and analysis 
the present law to ensured that the benefits in medical care of the insured person in the Social 
Security law is now available or not by comparing and analysis with other countries. Education 
and research as well as the appropriate legal measures to be taken as a guide to improve the legal 
regarding employee benefits in medical care of insured persons in the social security law to be clear 
and fair. 
 The study found that the employee benefits in medical care of insured persons in the 
social security law there was a problems of cash benefit payment in case is not work- related 
injury, confinement, permanent disability, medical service, the removal of disease treatment and 
the problems in an issue for benefits in medical care of insured persons in the social security law 
in case a cash benefits payment in case is not work- related injury, confine and permanent disability 
 As the result of this thesis, it should therefore be amended the Social Security Act 
B.E. 2533 (1990) section 62, section 65 and section 69 in the condition of benefits in medical care 
of insured persons in the social security law in case is not work- related injury, confine and 
permanent disability to insured medical benefit immediately from the first day on the job as an 
employee. In addition, there should be amended the ministerial regulation in determining the rate 
of cash benefits payment to insured persons in case is not work- related injury, confinement and 
permanent disability to provide a comprehensive and extensive than present. 


