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ABTRACT

The objectives of this study were to study the desire for performance standard-based
self-development according to professional teaching standards of teaching officials at
Nawaminthrachinuthit Suankularb Witthayalai Prathumthani School and to provide guidelines for
the self-development of the teachers as well as to be of usefulness in increasing work efficiency at
Nawaminthrachinuthit Suankularb Witthayalai Prathumthani School. The population was
teachers, and the research instrument used to collect the data was questionnaires. The 70 sets of
the completed questionnaires were returned and used for data analysis and processing by the
computer software. The statistics used were percentage, mean, standard deviation, and One-way
ANOVA.

The findings revealed that overall, the desire for performance standard-based self-
development according to professional teaching standards of teaching officials at
Nawaminthrachinuthit Suankularb Witthayalai Prathumthani School was at a high level. Further
analysis of each standard showed that Standard 4: Develop lesson plans for effective outcomes,
and Standard 8: Be a role model for students were at a high level, followed by Standard 7: Report
learners’ quality development outcomes in a systematic manner, Standard 6: Organize
instructional activities with an emphasis on permanent achievement of learners, Standard 9:
Cooperate with others in an educational institution creatively, Standard 3: Be determined to
develop learners to their fullest capacity, Standard 11: Search for and use information for a

development, Standard 12: Create opportunities for learners, Standard 2: Make decisions to do



activities in consideration of learners’ outcomes, Standard 10: Cooperate creatively with others in

a community setting.



